
 

A New State of Mind in 
Company 

 
I don't care who you are. Or, what you do. 

When I walk into your organization  
I want to feel your passion. I want to see your courage. 

I want to experience your spirit. I want to know that you care about creativity. 
 

I don't care who you are. Or, what you do. 
When I walk into your organization.  

I want to feel your caring. I want to see your love. 
I want to experience your compassion. I want to know that you are working for the common good. 

 
I don't care who you are, Or, what you do. 

When I walk into your organization.  
I want to feel your openness. I want to see your trust. 

I want to experience your honesty. I want to know that you will always speak the truth. 
 

 
 

I don't care who you are. Or, what you do. 
When I walk into your organization.  

I want to feel your commitment. I want to see your engagement. 
I want to experience your hop. I want to know that you will do what is necessary to get the job done. 

 
I don't care who you are. Or, what you do. 

When I walk into your organization. 
 I want to feel your authenticity. I want to see your tears. 

I want to experience your joy. I want to know that you will never hide who you are. 
 

I don't care who you are. Or, what you do. 
When I walk into your organization.  

I want to feel your yeaming. I want to see your searching. 
I want to experience your longing. I want to know that you will never stop leaming. 

 
I don't care who you are. Or, what you do. 

When I walk into your organization. I want to experience you. 
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